
 

 

Anti-Corruption Policy 

MASSTEC LINK Public Company Limited 

1. Principle and Rationale 

MASSTEC LINK Public Company Limited or MASTEC maintains an ideology of conducting business with 

integrity, adhering to social responsibility and the interests of all stakeholders based on good corporate 

governance and the Company’s Code of Conduct. To demonstrate our intent and commitment to anti-

corruption in all forms, the Company plans to join the "Thai Private Sector Collective Action Against 

Corruption (CAC)" in 2028. 

2. Definitions 

• Corruption: Refers to bribery in any form, including offering, promising, giving, committing to give, 

soliciting, or receiving money, assets, or any other inappropriate benefits to/from government officials, 

state agencies, private agencies, or individuals in charge, whether directly or indirectly. Such acts aim 

to influence an individual to perform or refrain from their duties to acquire or retain business or any 

other inappropriate business advantages. 

• MASTEC: Refers to MASSTEC LINK Public Company Limited and its subsidiaries (if any). 

• MASTEC Personnel: Refers to the Board of Directors, executives, and employees of MASSTEC LINK 

Public Company Limited. 

3. Scope of Application 

This policy applies to all MASTEC personnel. Furthermore, the Company supports and encourages all 

related persons and stakeholder groups to adopt similar practices. 

4. Anti-Corruption Policy 

The Company strictly prohibits directors, executives, and employees from engaging in any form of 

corruption, whether directly or indirectly, in the capacity of a recipient, giver, or promisor of bribes to any 

individual or organization. The Company shall review this policy and its guidelines annually. 



5. Roles and Responsibilities 

1. Board of Directors: Responsible for determining policies and overseeing an effective anti -corruption 

support system to instill it as an organizational culture. 

2. Audit Committee: Responsible for overseeing the adequacy of the anti -corruption policy, reviewing 

financial reporting systems, internal controls, and risk management to ensure compliance with 

international standards, as well as receiving whistleblowing reports and verifying facts. 

3. Corporate Governance and Sustainability Committee: Responsible for screening the anti -corruption 

policy and providing advice and suggestions to align with good corporate governance and business 

sustainability. 

4. Chief Executive Officer and Executives: Responsible for policy implementation by establishing systems 

and promoting the policy to employees and all relevant parties. 

6. General Guidelines 

1. Directors, executives, and employees (including subsidiaries) must strictly comply with anti-corruption 

policies, corporate governance principles, and the Code of Conduct, avoiding any direct or indirect 

involvement in corruption. 

2. Personnel must not neglect or ignore any suspicious acts of corruption. They must report such 

incidents to their supervisor, responsible parties, the Audit Committee, or through designated 

reporting channels and cooperate fully with fact-finding investigations. 

3. The Company provides fairness and protection to employees who refuse or report corruption related 

to Company activities. There shall be no demotion, punishment, or negative consequences for such 

individuals. 

4. Engaging in corruption is a breach of the Company’s Code of Conduct and will result in disciplinary 

action according to Company regulations and potential legal penalties if the act is unlawful. 

5. The Company will communicate this policy and reporting methods (whistleblowing) internally and 

externally through various media, such as orientation, the Company website, and the Annual Report 

(Form 56-1). 

7. Communication and Training 



1. The Company encourages all levels of personnel to understand anti-corruption measures, especially 

those in high-risk functions, through continuous training, orientation, webinars, and internal 

announcements. 

2. The policy and whistleblowing guidelines are disclosed to all stakeholders via the Company website 

and Annual Reports. 

3. For inquiries, personnel may contact supervisors, the Secretary of the Audit Committee, or the 

Compliance department. 

8. Whistleblowing and Protection Measures 

The Company has established a Whistleblowing Policy to provide channels for directors, executives, 

employees, and all stakeholders to report fraud, illegal acts, or unethical business conduct. The Company 

ensures protection and confidentiality for whistleblowers to prevent any violation of their rights. 

Whistleblowing Channels: 

1. Written reports may be submitted through 3 channels: 

o Suggestion/Complaint Box: Located at the reception desk. The Human Resources 

department is authorized to gather evidence and report directly to the CEO. 

o Sealed Letter: Addressed directly to the Chief Executive Officer. 

o Email: Submit information regarding fraud or corruption to appeal@massteclink.co.th. 

2. Reports regarding Directors or Executives: Submit a sealed letter marked "Confidential" via mail to: 

Company Secretary (Attn: Audit Committee) MASSTEC LINK Public Company Limited 74 Soi Nak Niwat 

48, Nak Niwat Road, Lat Phrao, Lat Phrao, Bangkok 10230 

9. Penalties 

Corruption is a disciplinary offense. Failure to comply with this policy, whether directly or indirectly, is 

considered a violation of Company work regulations and will result in disciplinary action and/or legal 

prosecution. 

10. Monitoring and Policy Review 



The Company ensures continuous monitoring of policy implementation. The Corporate Governance 

and Sustainability Committee shall review the appropriateness and effectiveness of this policy at least once 

(1) per year and present any revisions to the Board of Directors for approval. 

 


