Scope of Powers, Duties and Responsibilities of the Chief Executive Officer

MASSTEC LINK Public Company Limited

MASSTEC LINK Public Company Limited (the “Company”) has established this Scope
of Powers, Duties and Responsibilities of the Chief Executive Officer to serve as a guideline for
the Company’s Chief Executive Officer to perform duties in accordance with the direction,
policies, and business strategies set by the Board of Directors for the maximum benefit of the

Company and in compliance with Good Corporate Governance guidelines.
1. Recruitment and Appointment of the Chief Executive Officer

The Board of Directors and the Nomination and Remuneration Committee shall jointly
recruit and provide opinions on the appointment of the Chief Executive Officer by selecting
from individuals currently serving as members of the Executive Committee, or high-level
executives of the Company, or any other individuals with appropriate knowledge and abilities
suitable for the Company's business. Recruitment may include external individuals who
possess the qualifications specified in this Scope of Powers, Duties and Responsibilities of the
Chief Executive Officer to be proposed to the Board of Directors for appointment as the

Company's Chief Executive Officer.
2. Qualifications of the Chief Executive Officer

2.1 Must possess knowledge and understanding of the Company's business or have specific
expertise that is a key factor in driving the Company's business operations to achieve its

objectives.

2.2 Must possess the qualifications and not have prohibited characteristics under the Securities

and Exchange Act B.E. 2535 (“Securities Act”) and any other relevant laws.

2.3 Must be able to dedicate sufficient time to perform duties as the Chief Executive Officer

to successfully achieve the objectives.

2.4 Must not operate a business of the same nature and in competition with the Company's
business, nor become a partner in an ordinary partnership, an unlimited liability partner in a

limited partnership, or a director of a private company or other companies operating



businesses of the same nature and in competition with the Company and/or its subsidiaries,
whether for personal benefit or the benefit of others, unless the Board of Directors' meeting

is notified prior to the appointment resolution.

2.5 The Chief Executive Officer must notify the Company without delay if they have a direct
or indirect interest in any contract made by the Company, or if their holding of shares or

debentures in the Company or its affiliates increases or decreases.

2.6 The Chief Executive Officer cannot hold an executive position, executive director position,
or any other position involved in management in other companies, except for companies
within the group or family-owned companies. Regarding holding an Independent Director

position, it must not exceed two (2) companies in total.
3. Term of Office
3.1 The Chief Executive Officer vacates office upon:

e 3.1.1 Death.

e 3.1.2 Resignation.

e 3.1.3 Loss of qualifications for the Chief Executive Officer position as specified in this
Scope of Powers, Duties and Responsibilities, or having characteristics indicating a lack
of suitability to be trusted under the Notification of the Securities and Exchange
Commission No. Kor Chor. 3/2560 Re: Determination of Untrustworthy Characteristics
of Company Directors and Executives (and as amended) and relevant notifications of

the SEC Office.

e 3.1.4 Removal by a resolution of the Board of Directors (such resolution must consist
of at least three-quarters (3/4) of the votes of the directors present at the meeting and
eligible to vote). 3.2 In the case of resignation, the Chief Executive Officer should
provide one (1) month’s advance written notice with reasons so that the Audit
Committee may consider selecting a fully qualified person to propose to the Board of

Directors for approval of a replacement appointment.
4. Duties and Responsibilities of the Chief Executive Officer

The Chief Executive Officer has the following duties and responsibilities:



4.1 Act as the manager and overseer of business operations related to the general
administration of the Company to ensure compliance with objectives, policies, rules, and the

Company's Articles of Association.

4.2 Make decisions on significant Company matters; determine the mission, objectives,
guidelines, and policies of the Company, including controlling management in various business

lines.

4.3 Have the power to command, contact, direct, and sign legal acts, contracts, orders, or any

notifications as specified in the Manual of Authorities.

4.4 Have the power to hire, appoint, and transfer personnel as deemed appropriate, as well
as determine the scope of duties and appropriate compensation; and have the power to

dismiss or terminate employees of various levels as specified in the Manual of Authorities.
4.5 Have the power to determine commercial terms for the benefit of the Company.

4.6 Consider investments in new businesses or business cessations to propose to the Executive

Committee and/or the Board of Directors.
4.7 Approve and appoint various advisors necessary for operations.

4.8 Report performance results according to the Succession Plan to the Board of Directors for

acknowledgment periodically, at least once (1) per year.

4.9 Perform any actions as assigned by the Executive Committee and/or the Board of Directors.
The assignment of powers, duties, and responsibilities of the Chief Executive Officer mentioned
above shall not include the power and/or sub-authorization to approve any transactions in
which they, their sub-authorized person, or persons who may have a conflict (as defined in
the Notification of the Capital Market Supervisory Board) have an interest or any other type of
benefit conflicting with the Company. Approval of such transactions must be proposed to the
Board of Directors' meeting and/or the Shareholders' meeting (as the case may be) for
consideration and approval according to the Company's Articles of Association or relevant

laws.

4.10 The Chief Executive Officer shall serve as an ex-officio member of the Executive
Committee. Any approval of operations or assignments from the Chief Executive Officer for
the aforementioned transactions must not be in a manner that allows the Chief Executive

Officer or their appointee to enter into a transaction where they or a person who may have a



conflict has an interest or may have any other conflict of interest with the Company or its
subsidiaries. Such approvals must be proposed to the Board of Directors' meeting and/or the
Shareholders' meeting (as the case may be) for consideration, approval, and review by the
Audit Committee in accordance with the Company's Articles of Association and as prescribed

by the SEC Office and/or the Stock Exchange of Thailand.
5. Performance of the Chief Executive Officer

The Chief Executive Officer must conduct an annual performance evaluation, which
may use a Self-Assessment method, and report problems or obstacles that caused the
performance to not achieve the objectives (if any) to the Board of Directors. Furthermore, the
Nomination and Remuneration Committee will consider the KPI (Key Performance Indicator)
evaluation topics for the Chief Executive Officer to ensure they are accurate, appropriate, and
consistent with the Company's goals and strategies before proposing them to the Board of

Directors' meeting to evaluate the performance of the Chief Executive Officer every year.
6. Review and Update

The Board of Directors shall review this Scope of Powers, Duties and Responsibilities
of the Chief Executive Officer every year and will recommend amendments as deemed

appropriate.

The following terms used in this Scope of Powers, Duties and Responsibilities of the
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Chief Executive Officer, namely “Listed Company,” “Parent Company,” “Subsidiary,” “Sister
Subsidiary,” “Associate  Company,” “Control,” “Related Person,” “Executive,” “Major
Shareholder,” “Controlling Person,” and “Consolidated Financial Statements” (if any) shall
have the same meanings as the definitions of such terms set forth in the Notification of the
Securities and Exchange Commission No. Kor Chor. 17/2551 Re: Determination of Definitions

in Notifications relating to Issuance and Offer for Sale of Securities.



