
 

Conflict of Interest Reporting Policy for Directors and Executives  

MASSTEC LINK Public Company Limited 

MASSTEC LINK Public Company Limited or MASTEC is committed to conducting business 

in accordance with good corporate governance principles, focusing on transparency and integrity. 

This policy is established to ensure that directors and executives fulfill their Fiduciary Duties 

with due care and loyalty through the honest disclosure of relationships or interests. This is to 

prevent Conflicts of Interest and ensure that all decisions made by the Board and management 

are for the best interest of the Company and its shareholders. 

Furthermore, this policy serves as a vital mechanism to ensure compliance with the 

Securities and Exchange Act B.E. 2535 (1992) and the regulations of the Securities and Exchange 

Commission (SEC) and the Stock Exchange of Thailand (SET), thereby creating a ccountable 

management standards and building sustainable stakeholder confidence. 

The Board of Directors has established the Conflict of Interest Reporting Policy for Directors, 

Executives, and Related Persons, referencing the reporting requirements under Section 89/14 of 

the Securities and Exchange Act (No. 4) B.E. 2551 (2008) as follows: 

• Securities Trading/Holding Report: Directors and executives are required to report any 

trading or holding of securities to the Company Secretary or the person in charge of the 

securities register at least one (1) day in advance of the transaction. Additionally, all 

directors and executives must report their interests or those of related persons to the 

Company at least once (1) per year. 

• Conflict of Interest Reporting Guidelines: Directors and executives must report their 

interests related to the management of the Company or its subsidiaries in accordance 

with Section 89/14 of the Securities and Exchange Act, as per the following criteria: 



 

1. Mandatory Disclosure: Directors and executives must disclose their interests or 

those of related persons regarding the management of the Company or its 

subsidiaries (if any). 

2. Initial Report: Newly appointed directors and executives must submit their first 

conflict of interest report to the Company Secretary within 15 business days from 

their appointment date. 

3. Changes in Information: Should there be any changes to the information 

regarding the management of the Company or its subsidiaries, directors and 

executives must submit an updated report to the Company Secretary within 90 

days from the date of such change. 

4. Distribution of Reports: The Company Secretary must deliver a copy of the 

conflict of interest report to the Chairman of the Board and the Chairman of the 

Audit Committee within 7 business days from the date the Company receives 

said report. 

5. Shareholding in Other Entities: Directors and executives (including shares held by 

related persons) must report their shareholdings in other legal entities if the 

combined holding exceeds 10% of the total voting rights of that entity. 

• Abstention from Meetings: The Board maintains a policy prohibiting directors and 

executives who are related persons or have a conflict of interest in a specific matter 

from attending the meeting or casting a vote on that agenda item. 

• Employee Disclosure: Executives and employees who may have a conflict of interest 

must disclose personal business dealings, or those involving family, relatives, or 

dependents, that may conflict with the interests of the Company or its subsidiaries. This 

includes joint ventures or interests with suppliers or customers, holding positions or 

acting as advisors for suppliers or customers, and direct or indirect trading of goods or 

services with the Company. Conflict of interest reports for executives and employees 



 

must be submitted at least once (1) per year, or immediately upon the occurrence of a 

conflicting activity. 

Policy Review To ensure this policy remains current and aligned with relevant regulations, 

situations, and best practices, it shall be reviewed at least once (1) per year. 

 


